Family and Medical Leave
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REASONS FOR LEAVE

(a) Federal FMLA
Leaves under the Federal FMLA may be taken for the following reasons:

-incapacity due to pregnancy, prenatal medical care, or child birth;

-to care for the employee’s newborn child;
-the placement of a child with the employee by adoption or for foster care;
concidierior the employee’s spouse, child, or parent who has a serious health
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short notlce deployment

-military events and related activities;
-childcare and school activities;
financial and legal arrangements;
-counseling;

-rest and recuperation;
- post- deialoyment activities;
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(b) CT FMLA
Leaves under the CT FMLA may be taken for the following reasons:

-upon the birth of the employee’s newborn child, and to care for the newborn child;

caperfdinthplaeanyesitotd child;with the employee for adoption or foster care, and to
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in order to serve as an or an or bone marrow donor;
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LENGTH OF LEAVE

1. Basic FMLA Leave Entitlement

1. Leaves under the Federal FMLA: If a leave is requested for a Federal FMLA-qualifying reason,
an employee may take up to a total of twelve (12) weeks unpaid family or medical leave in the
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12-month entitlement period.

1. Leaves under CT FMLA: If a leave is requested for a CT FMLA-qualifying reason, an eligible
employee may take up to a total of twelve (12) weeks unpaid family or medical leave in the 12-
month entitlement period, except that the employee may take up to two (2) additional
workweeks of leave during such twelve (12)-month period for a serious health condition
resulting in incapacitation that occurs during pregnancy. These additional two (2) weeks are
only available during pregnancy.
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1. Leave to Care for an Injured or lll Servicemember

"RYPES OF LEAVE AND CONDITIONS
(a) Full-Time, Intermittent and Reduced Schedule Leave
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(b) Unforeseeable Leave.
¥hetictisiee npley eeis dirraiiomleays is not foreseeable, an employee must provide notice as
SCHEDULING PLANNED MEDICAL TREATMENT
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REQUIRED CERTIFICATIONS/DOCUMENTATION

Legal References:

Connecticut:
Conn. Gen. Stat. § 31-51kk et seq.
Conn. Gen. Stat. § 31-49e et seq.

Federal:

Family and Medical Leave Act of 1993, 29 U.S.C. Section 2601 et seq., as amended
29 CFR Part 825.100 et seq.

Title 1l of the Genetic Information Nondiscrimination Act of 2008, 42 USC 2000ff et seq.
29 CFR 1635.1 et seq.

Adopted: March 17, 2026
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