Connecticut Paid Sick Leave Law Notice
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In compliance with Conn. Gen. Stat. 88 31-57r et seq.
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Permitted Uses
Faptmeees shall be permitted to use up to 40 hours per benefit year of PSL for the following

* An employee’s own illness, injury, or health condition; the medical diagnosis, care, or treatment
of the employee’s mental or physical illness, injury, or health condition; preventative medical care
for an employee’s mental or physical health; or a mental health wellness day.

» An employee’s family member's illness, injury, or health condition; the medical diagnosis, care, or
treatment of the family member’s mental or physical iliness, injury, or health condition; or
preventative medical care for an employee’s family member’s mental or physical health.

* For closure by order of a public official, due to a public health emergency, of the Board’s place of
business or a family member’s school or place of care.

* For determination by a health authority having jurisdiction, the Board, a family member’s
employer, or a health care provider that the employee or the employee’s family member poses a
risk to the health of others due to such individual’'s exposure to a communicable disease,
whether or not the employee or family member contracted the communicable illness.

» Where an employee or an employee’s family member is a victim of family violence or sexual
assault, provided the employee is not the alleged perpetrator of such family violence or sexual
assault, for medical care or psychological or other counseling for physical or psychological injury
or disability; obtaining services from a victim’s services organization; relocating due to such
family violence or sexual assault; or participating in any civil or criminal proceedings related to or
resulting from such family violence or sexual assault.

For purposes of PSL provided in accordance with the Paid Sick Leave law:

 “Family member” is defined as a spouse, sibling, child, grandparent, grandchild, or parent of an
employee, or an individual related to the employee by blood or by an affinity whose close
association to the employee shows to be equivalent to those family relationships.

* “Mental health wellness day” means a day during which an employee attends to the employee’s
emotional and psychological well-being in lieu of attending a regularly scheduled shift.
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